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= Resources

8/14/2017



8/14/2017

UF WHAT DOES IT MEAN TO BE A GRADUATE STUDENT

*Differences between undergraduate and graduate studies:
= Collegiality
=Cooperative Learning
=Collaboration
*Increased Discussion and Debate
*Higher-level Thinking
*More Responsibility for Own Education
*Life-long Relationships

What does earning a Professional, Master’s Level or Doctoral
Level degree mean?

GENERAL INFORMATION
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STUDENT CONDUCT PROCESS

*  Student Conduct Code & Student Honor Code

* NOT a legal process

*  Educational process
o
* Repair of harm & g

opportunity to be heard e

SCCR BY THE NUMBERS

#2500 cases annually
=< 2% appeal rate
=2.5% recidivism rate

= 98% of students either admitted responsibility or were found
responsible in Honor Code cases

= Highly rated based on student feedback

= Rated a top conduct program by the Association for Student
Conduct Administration
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HONOR CODE

Why does UF have an Honor Code?




WHY?222?

* Institutional Integrity & Reputation
= Research & Publishing
" Integrity & Value of YOUR Degree

STUDENT HONOR CODE

Preamble: In adopting this Honor Code, the students of the
University of Florida recognize that academic honesty and integrity are
fundamental values of the University community. Students who enroll at
the University commit to holding themselves and their peers to the
high standard of honor required by the Honor Code.Any individual
who becomes aware of a violation of the Honor Code is bound by
honor to take corrective action. Student and faculty support are crucial
to the success of the Honor Code.The quality of a University of
Florida education is dependent upon the community acceptance and
enforcement of the Honor Code.
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“We, the members of the
University of Florida
community, pledge to hold
our peers to the highest
standards of honesty.”

HONOR PLEDGE

*On all work submitted for credit by students at the
University of Florida, the following pledge is either required
or implied:

“On my honor | have neither given nor received
unauthorized aid in doing my assignment.”
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GUIDING PRINCIPLES

=Students are expected to create original work for each
assignment

=Students are expected to complete their work
independently unless the instructor expressly says
otherwise

= An instructor cannot assess what a student does/does not
know if he/she has not submitted independent, original work

when required

POP QUIZ
What are some of the more common Student Honor Code
violations?
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STUDENT HONOR QODE

’

* Plagiarism

* Prohibited Use of Materials or Resources (Cheating)

* Prohibited Collaboration or Consultation <y

* Use of Fabricated or Falsified Information

* Unauthorized Taking or Receipt of Materials or Resources to Gain an
Academic Advantage

* Unauthorized Recordings

* Submission of Paper or Academic Work Purchased or Obtained from
an Outside Source

* Conspiracy to Commit Academic Dishonesty

~
-
~
-

www.dso.ufl.edu/sccr

START THE
TRADITION

EXAMPLES!?
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START THE

TRADITION

PLAGIARISM
= Copying text or code from the
internet

= Copying code from another
student

= Using excerpts from reports
previously submitted by another
student who has completed the
course
PROHIBITED COLLABORATION/CONSULT
= Looking at another student’s
exam
= Allowing another student to
look at your exam
= Discussing take-home exam
problems
= Sharing test information with
other students prior to them
taking the te

_ _assi

EXAMPLES

CHEATING

= Using a cell phone or the
internet during an exam

= Using a “cheat sheet”

= Submitting the same assignment
in two courses

= Working after time has been
called on an exam

FABRICATED/FALSIFIED INFORMATION
= Falsified data
= Fake medical excuse note or
funeral program
= Changing an assignment and
submitting it for
re-grading
* Lying about submitting an
nment

START THE

TRADITION

Honor Code Timeline
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START THE

HONOR CODE VIOLATION TIMELINE:
ACCEPTING RESPONSIBILITY

TRADITION

) Faculty Member
Faculty Member Calls SCCR to Faculty Member

Discovers Alleged gud . . Meets with
Determine Prior

Misconduct Violation History Student

Student Accepts Paperwork Agreement Letter
Responsibility and [ Submitted to mmd  Sent to Student &
Sanctions SCCR Faculty Member

START THE

HONOR CODE VIOLATION TIMELINE: NOT
ACCEPTING RESPONSIBILITY

TRADITION

Faculty Member

Calls SCCR to Faculty Member
Determine Prior Meets with Student
Violation History

Student Denies
Bmmd Responsibility and
Sanctions

Faculty Member
Discovers Alleged [
Misconduct

Paperwork Charge Letter Sent Informational Committee
Submitted to SCCR to Student Meeting Hearing

Recommendation Decision Letter
to Dean of Bl Sent to Student & Appeal Period —
Students Faculty Member

Final University
Decision

10



START THE

TRADITION

START THE

TRADITION

Faculty/Student Resolution Form

University of Florida — Dean of Students Office — Student Conduct & Conflict Resolution
Pleass report ol allegations of acofiemic miscondact o Ssadent Conduct and Conflict Resoliton [SCCR). Refsr to
the SCCR websita at htip:ceo.ufl sdusccrtaculty for suggestions on responding to academic méaconduct.
Rememiber 1 contact Studert Conduct and ['albc Resolution at 392-1261, ext 207 to detarmine if the shadent has

a peioe Honor Code vialation. The. the autharity first offense of academic
iscontver. Secend visatrs mus e refered 1o Staknt Cordiact and Cofict Resoluton o esaltion

Nots: While a student is undsr review for acadsmic mésconduct, it is important for himher to contimus
atiending class until the matter ia resolved. The student may MOT drop this ciass unflfre alegations are
resived Ilash&mmsnnnslﬂmwmﬁemﬂlmymmmmmﬂr&e'mm
s complefe. I fhe student recsives 3 course penalty, fie studert may NOT wihdraw from the course. |f3 student
at=mgts 1 drop 3 class without awhosizaton, the indiiaial wil ke restored 1 the class roster atthe end Ofthe =
and the approsiats perally impossd. Only in rare Creumsiances, and after consutation wih Student Corbct ard
Confict Resoluion, may the sancion for an Honor Cod offnss be the student’s withdrawal from the ciass.

Faculty. The signed form validating the Student Conduct
‘and Conflict Resolution, 202 Peabody Hall, within 24 hours of both parties signing tha form.

Date-

Calfege: Depariment:
Course Numiber and

Instructor's Name: Tithe:

il Aduress: Phone:!

Address/Campus PO Box

Student's Name: URDE:
£l Address: Phone:
Local Address:

Facuity dsscription of ths facts of ths incidsnt (uss additional pages if nscassary and plsass provids a3
‘musch detail 38 possible): “PLEASE TYPE OR PRINT GLEARLY **

Incidant Date:

Bevsed Fbuary 3010

Faculty/Student Resolution Form

University of Florida — Dean of Students Office — Student Conduct & Gonflict Resolution

The studsnt must check 3 box and sign this Form within 24 hours after the studsnt and faculty member have
thoroughly discussad tha allegations. The Faculty member is required to provide a copy of this signed farm

to the student
| have reach=d an agreement with the instrucior conceming the alegation and sanclionis) imposed.
{This acceptance of responsisliy waives e stuslents dight to any ofer Sdjudicatory prooess or apeeal)
| da it accept responsibity for the alisged vilason and | request a formal ssudent condhiot hearing

| acospt responsibity for the alleged viniation, but | oo not agree wih e proposed sancion(s) and |
request a fomal student conduct hearing

s

Fthe student is found reaponaible for academic misconduct, the faculty member i accountabie for

adjmhlnquadummﬂla agread mm aradumcuuilnnwh!ngﬂdum s 3 the snd

of the semaster.
for the courss,

Faculty description of the sanctions.
Ursder guidefines by e Universty of Florida, o1 °E" o reslucedl grai on fhe assignment in question analor couse
e

and an educational sarcfion are proper sancions | the stutknt agrees that ths sanction s appropriate, the matter

-srau!vadmﬂ!ﬁsehr.ilymhmiismmmmibsmhlmdmtmﬂcﬂmﬁmmm

[
mumam maintaind in the Dean of Students Offics through graduation for most offansss.
Acadamic Sanction (pieass choose ona):

E for the course

Letter Grade Reduction for the oourss

Assignment Reduction:

ther

goog

Educational Sanctions {Faculty can choose ona or more, based on the incident and nesds of the student):

a diseiplinary racord will b np‘ on fils for the

1 Auciding Plagasism Workshop
] Ethical Decision Making Seminar
Refiackon Paper
7 Rewite ject {Deadine: )
Students Sgranre: Date:
Wnstuetors Signature: Date:

Instructor Hearing Availabiliy:
1fthe student and instructor have hot reached an agreemant, the stent and instuctor wil be Schaduied to appear

ahearing. Hearing dates and fmes will be confirmed with both partes prior i scheduing.

Mandays Tharsdays
Tuesdays Fridays:
Wednssdsys

bebre a hearing body. Pisase st fmes during 2 typical week (M-F Sam Spem] when you would be svaiskle (o atiend

Revisael Febonsary 2010

8/14/2017
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HELPFUL INFORMATION FOR A HEARING

= Course Syllabus
= Assignment/Exam Instructions
= Student’s Attendance & Performance Information

* Information Regarding Other Students (if applicable)

STANDARD OF PROOF:
“PREPONDERANCE OF THE EVIDENCE”

* The standard of proof used in hearings at the University of Florida
is “Preponderance of the Evidence”

= With this standard, committee members/hearing officer must be
reasonably certain based on the evidence that the accused is
responsible....“more likely than not”

8/14/2017
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START THE

IMPORTANT NOTES

TRADITION

£l
o

= Students are to continue attending classes until an alleged Honor Code
violation has been resolved.

= Students who have an unresolved Honor Code violation at the end of
a semester should be given an “I” until the matter is resolved.

= Students who receive an “Assignment Grade Penalty” can drop the
course.

= Students who receive a “Course Grade Penalty” cannot drop the
course.

* Faculty members and witnesses will be expected to participate in a
ested by the student.

~ = - oo -

hearing if one is requ

START THE
TRADITION

CONDUCT CODE

8/14/2017
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POP QUIZ
What are some of the more common Student Conduct Code
violations?

STUDENT CONDUCT CODE — COMMON

VIOLATIONS
* Alcohol * Harassment / Stalking
* Drugs * Hazing
* DUI * Peer-to-Peer File Sharing
* Parking Related * Sexual Misconduct

* Physical Harm or Threatening Behavior including
domestic and dating violence

For complete definitions, please review the Student Conduct
Code at:

www.dso.ufl.edu/sccr

8/14/2017
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SEXUAL HARASSMENT, SEXUAL MISCONDUCT,
DATING VIOLENCE, DOMESTIC VIOLENCE AND
STALKING

= Encourage reporting — Confidential Reporting to Victim Advocates,
Student Health Care Center and Counseling and Wellness Center, For
Action — law enforcement, SCCR, HR, Title IX Coordinator, RA, Student
Affairs staff generally

= Consent — has to be given freely. If someone is being coerced, or is
incapacitated or impaired to the point of not being able to consent due
to alcohol or drugs (or age or other impairment) they cannot consent to
sexual activity

= UF will provide appropriate remedies to those who experience any of
these behaviors if a hostile environment has been created. A hostile
environment is created when due to the activity, others are unable
reasonably to conduct or participate in work, education, research, living
or other activities. If you don’t report, we can’t provide this kind of
support

* Those who engage in these behaviors will face significant consequences
including possible suspension/expulsion from the institution

SEXUAL MISCONDUCT IN THE NEWS

= Approximately | in 5 women will report being the victim of sexual
assault during college.

= We encourage students to report so at minimum they can have
the support they need to remain successful at UF and hopefully, to
hold those who engage in this kind of behavior accountable.

= Student Conduct Committee members are among the best trained
in the country at hearing these cases as they complete a semester
long training course for 3 academic credits.

15



CAMPUS CLARITY

* UF requires all incoming students to complete Campus Clarity’s
Think About It program.

= Think About It is a 2 '/2 hour online educational program that will
provide information on the laws of the State of Florida and UF
policies on sexual harassment, sexual assault, dating violence,
domestic violence and stalking as well as information on alcohol
and its relationship to these issues.

= [t will also provide information on how you can help friends and be
an active bystander to prevent these behaviors from occurring.

* You will need to complete this online seminar before you can
register for classes for Spring semester.

START THE
TRADITION

SANCTIONS

8/14/2017
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START THE

UF STUDENT CONDUCT PROCESS - SANCTIONS
= Status Sanctions
= Reprimand

= Conduct Probation with and without loss of privileges
= Deferred Suspension
= Suspension
= Expulsion
= Educational Sanctions
= Seminars
= Workshops
= Reflection Paper
= Community Service

= Other Sanctions
* No Contact Order
* Loss of Privileges
= Residence Hall Transfer or Removal
= Restitution
= Grade Penalty for Assignment and/or Course (Honor Code violations only)
= Loss of FootbalLtickets

START THE

UF DETERMINING APPROPRIATE SANCTIONS

= Considerations when Determining Sanctions:
* Intentionality

= Harm to Others
= Weight of the Assignment/Examination in the Course

= Whether or not You Can Assess the Student has Met the Course
Objectives

= Course and Departmental Policies

= Student’s Academic Standing

= Others!?

17



CONFLICT RESOLUTION SERVICES

CONFLICT RESOLUT!ON SEBWCES

* Conflict Coaching (-
* Facilitated Dialogue
* Mediation

= Restorative Justice

CAMPUS BEHAVIOR
ACCESS :o-rorwarp social

SESSION
STUDENT “acieement

b
: srecrns JUSTIGE
MEMBERS “E:"W:'"“ nnN |I]'|I;$n Ay

cooroivate “EVS AND/
INVOLVED

8/14/2017
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UF HOW CAN ALL THIS APPLY TO/IMPACT YOUR CHOSEN
PROFESSION?

RESOURCES

8/14/2017
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START THE

UF OUR STAFF

* Pamela Malyk— Assistant Dean of Students and Director of SCCR,
= Keondra Brown — Program Coordinator

= Mick Earley— Assistant Director /?C R

4

= Christine Natal- Assistant Director Y

* Amanda Campbell-Assistant Director STUDENTCONDUCT and
o _ CONFLICT RESOLUTION

= Katie Shirley— Graduate Assistant

* Brandon Hanley— Graduate Assistant

= Alec Lund— Undergraduate Case Coordinator

*Hannah Beatty— Undergraduate Case Coordinator

= Olivia Bibbee— Undergraduate Case Coordinator

B — certaci p-Ecx
@ Dean of Students Office UF [ II— - -

{ni 27

| Read mail geh Print v Page~ Safety Tools v @ Help v [0 Send to OneNote ¢ Lync Clickto Call I, OneNote Linked Notes.

using - Staff [ Google G Sorority and Fraternity Aff.. & myUFL [J] UFL - Judicial Affairs Man... JF° UF Academic Calendars ) CONDUCT CODE [ Department of Student Ac..

»s:enfg:,s HOME ABOUT CONTACTUS OFFICES

PROCESS  CONFLICTRESOLUTION  RECORDREVIEWS  SEMINARS & MODULES ~ RESOURCES ~ FORMS

STUDENT CONDUCT & CONFLICT RESOLUTION
INFORMATION FOR FACULTY & STAFF

= Faculty/Student Resolution Process Summary and Tips
= Faculty/Student Resolution Form (DOCX, PDF) (for Honor Code violations only)
= Incident Report Form (for non-Honor Code cases only)

= Exam Proctoring

WHAT ARE FACULTY MEMBERS SAYING ABOUT THE STUDENT CONDUCT PROCESS?

"Utilizing the Facuity/Student Resolution Form provides a straightforward and consistent process for dealing with alleged incidents of academic
‘misconduct. Furthermore, for situations in which the student denies the allegation, the Student Conduct Committee hearing process is a fair and
effective method for resolving the incident. Finally, by involving the DSO, the faculty member has a very helptul partner in.this process.”

Dr. Scott Washburn

I

Civit and Coastal Engineering Q

8/14/2017
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START THE

= Turnitin@UF
https://Iss.at.ufl.edu/help/Turnitin

= Center for Academic Integrity

http://www.academicintegrity.org/icai/h
ome.php

= Broward Reading & Writing Center
Avoiding Plagiarism & Properly Citing
Sources Seminar

http://mediasite.video.ufl.edu/mediasite/
Viewer/?peid=adaa44500eaf460a84238
ebb9a558f9

= Marsten Science Library Plagiarism
Guide

http://web.uflib.ufl.edu/msl/07b/student

plagiarism.html

= Plagiarism Is

http://www.indiana.edu/~wts/pamphlets/pl
agiarism.shtml

= Avoiding Plagiarism Site 2

http://www.hamilton.edu/academics/resou
rce/wcl/usingsources.html? CFID=1647953
&CFTOKEN=63271143

* Great resource for Students on
plagiarism, including writing smart and
academically honest papers

http://www.aresearchguide.com/

= UF Engineering Plagiarism Guide

httl_p://web.uflib.ufl.edu/ms|/07b/students.h
tml

U

v

COUNTS

Being a Gator means caring about the Gator Nation! If you
or a fellow Gator is in distress, contact U Matter, We Care.

In case of emergency, contact the University of Florida
Police Department at 352-392-1111.

352-294-CARE(2273) UMATTER@UFL.EDU @UMATTERWECARE

8/14/2017
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GET INVOLVED!

»Student Conduct Committee
s Student Honor Code Administration (SHCA)

= Gators for Alternative Dispute Resolution

(CADR)

THANK YOU!!!

Dean of Students Office
Division of Student Affairs
UNIVERSITY of FLORIDA

S ng: C R UF

STUDENTCONDUCT and
CONFLICT RESOLUTION

202 Peabody Hall
PO Box 114075
Gainesville, FL 32611-4075

352-392-1261

www.dso.ufl.edu/sccr

8/14/2017
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